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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

D.L.S. P.G COLLEGE, BILASPUR (C. G)

Name of the head of the Institution

M. Ashok Joshi

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 07752796424
Mobile no. 9300311237

Registered Email

dl spgcol | ege@mai | . com

Alternate Email

i gacdl s2021@nai | . com

Address Ashok Nagar, Sarkanda
City/Town Bi | aspur

State/UT Chhatti sgarh

Pincode 495001

2 Institutional Status




Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Rur al

Financial Status Self financed

Name of the IQAC co-ordinator/Director M. Pratap Pandey

Phone no/Alternate Phone no. 07752796424

Mobile no. 9300311237

Registered Email i gacdl s2021@nmai | . com
Alternate Email dl spgcol | ege@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) https://dlscollege.inl/iaqc/
4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:
Weblink : https://dl scoll ege.in/acaden c-cal endar-

uni versity/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AaEEalEET Period From Period To
1 B+ 2.66 2017 27- Nov- 2017 26- Nov- 2022

6. Date of Establishment of IQAC 01-Jan- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Pronoti on of 30- Nov-2018 126

Chhattisgarhi Culture and 1

Li terature anong students
and faculties



https://dlscollege.in/iaqc/
https://dlscollege.in/academic-calendar-university/
https://dlscollege.in/academic-calendar-university/

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2019 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Pronoti on of our | ocal

activities.

cul ture,

tradition through literature and ot her

Pronoti on of Environnent al

consci ousness through sem nar and other activities.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Conduction of various activities
t hrough departnents of our college for
quality enrichment in curriculum

CGuest lectures on cross cutting issues
wer e conduct ed

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Formation/12723_Formation.pdf

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 29-Jul - 2021
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit 27- Nov- 2017
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 14- Mar - 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules M S in our college involves preparing a
currently operational (maximum 500 words) compi l ed and i ndexed list of adm ssion
details of students, departnents
details, office work and ot her HR

rel ated dat a.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

As our college is affiliated to Bilaspur University, the parent university
designs the curriculumand revise it fromtinme to tinme. The college strictly
follows the curriculumand evaluation pattern laid by the university. The
Princi pal conducts a neeting involving all the acadenmic comrttees to ensure
the effective delivery of curriculum The academ c cal endar is displayed in the
website and conmmuni cated to students at the time of induction classes. The
departnent prepares its own tinme table and | esson plan as per the university
academ c cal endar for every session and it is approved and nonitored by the
Principal. For effective teaching-Ilearning process apart fromregul ar cl asses,
guest lectures and departnental activities are organized, even teaching
material, question bank are also distributed to students for practice. The
continuous eval uation helps us to identify slow | earners and advance | earners
anmong the students. The slow | earners are encouraged for doubt clearing
cl asses, sem nar, group discussion, personal interactions, counselling sessions
to i nmprove know edge. Advance students are provi ded additional assistance to
i ncrease their knowl edge and skills. Along with this, experiential |earning,
participative learning with the help project work, assignnment, semn nar, PPT,




field visits in some departnment are to make teaching-I|earning process
effective. The college uses traditional chalk & talk nmethod as well as
i nnovative, interactive and |ICT enabl ed teachi ng-Iearning process . The
teachers use Web resources, sem nar, group discussions, projects, assignnments
to enhance | earning experience. The classroomteaching is conplenmented with co-
curricular, extra-curricular and extension activities for devel opment of
student’s personality. The I QAC and Principal nonitor the syllabus coverage
peri odical ly.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | Ni | 0 Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl Ni | Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BCom Conmmer ce 16/ 08/ 2018
VBW Soci al work 16/ 08/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA Geogr aphy 31
VA Geogr aphy 14
VBC Physi cs 24
(VST M cr obi ol ogy 5
VBc Conput er sci ence 19
BEd Educati on 95
MCom Commer ce 16




BCA Conput er 15

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedbacks fromthe inportant stakeholders are regularly taken to ensure
overal | devel opnent of our institution. The | QAC anal yze and take necessary
step to inplenent it. The set of questions are drafted in the fornmat of the
form which is distributed anong students, parents and alumi. The feedback is
taken generally in the end of session. Parent Teacher Meeting and Al umi neet
is also organized. in which suggestions are invited fromthem The coll ege has
many conmittees which conducts regular neetings to address the chall enges faced
by the students during the conpletion of the curriculum The institute nonitors
and evaluates the quality of teaching | earning through | QAC which collects
feedback fromall stakeholders (students, parents and the comunity) and on the
basis of the feedback, nonitors and evaluates the quality of teaching-Iearning.
These anal yzed and eval uated reports are anal yzed by the | QAC and forwarded to
the Principal and then to the Governing Body for further action. In turn the
out conmre of the feedback analysis is inforned to each teacher for future

i nprovenent and encouragenent. The outcone of the evaluation and its analysis
is intimated to the individual teacher to understand their strengths and
weaknesses, |eading to overall inprovenent of the teaching-Iearning process.
The Principal also regularly neets the Heads of Departnents and takes feedback
on the teaching-1earning progress of each departnment. Besides, the college has
departnental and central grievance redressal nechani smal so takes care of the
quality of teaching |earning. The academ c commttee drafts strategies and
closely nonitors the performance of various departnents to ensure that the

obj ectives are attained.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
Nill NI L Nill Nill Nill

No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses




teaching only UG

teaching only PG
courses

courses
18 3

2018 1002

270

59

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
80 60 12 26 5 16
View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Mentor - Mentee system is followed in our college with the main objective of bridging the gap between the
teachers and students and to provide the moral support to the students. The mentor guides the students on both
educational and personal matters. Mentor acts as a advisor, counsellor, or guide. The mentor takes feedback
from time to time from the allotted students. In our college, mentors are so chosen so as to guide students from a
different stream, for ex. a science faculty is mentor to arts or vice versa. so that they can give feedback about
their own departmental studies and all other things without any hesitation. We have also created mentor-mentee
watts up group so that students can easily be in touch with their respective mentor. All the full time Teachers are
involved in the process of mentoring. Every mentor maintains a register, with a list of all the students and other
details . The mentor takes responsibility such as to provide them career counseling, personal counseling, to
support them for any kind of difficulty in their curriculum and other support as and when required. The mentor
also works for holistic development of a student in various aspects of academic, co — curricular, extra — curricular

activities.
Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1272 80

1: 16
2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
72 81 Nill Nill 10
2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L
No file upl oaded.
2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code

Semester/ year

Last date of the last

Date of declaration of
semester-end/ year-

results of semester-



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/12723_ict_tools_1630397349.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/12723_e_resource_1630397354.xlsx

end examination

end/ year- end
examination

BEd

Educati on

Year

15/ 04/ 2019

15/ 05/ 2019

MBW

Soci al Work

Senest er

30/ 04/ 2019

16/ 06/ 2019

Mat hemat i cs,
Physi cs,
Cheni stry,
Bot any,
Zool ogy,

M cr obi ol ogy,
Conput er
Sci ence

Senest er

30/ 04/ 2019

16/ 06/ 2019

H story,
Ceogr aphy,
Engl i sh

Senest er

30/ 04/ 2019

16/ 06/ 2019

BCA

Comput er

Year

01/ 02/ 2019

16/ 06/ 2019

BCom

Comrer ce

Year

01/ 02/ 2019

16/ 06/ 2019

BSc

Sci ence

Year

01/ 02/ 2019

16/ 06/ 2019

( Bi ot echnol ogy,
M cr obi ol ogy,
Conput er
Sci ence,

Bi ol ogy)

BA Arts Year
(Hi story,

Soci ol ogy,
Political
Sci ence,

Ceogr aphy,

H ndi

Li terature,
Engl i sh

literature)

01/ 02/ 2019 16/ 06/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college is affiliated with Atal Bihari Vaj payee Vi shwavi dyal aya (Bi | aspur
Uni versity), so follows the evaluation pattern as applied by the parent
uni versity. The graduation course is in yearly basis but postgraduate courses
have canme under the Senester systemfromthe Session of 2016 -17 onwards. The
Mast ers degree of the Atal Bihari Vaj payee Vi shwavi dyal aya, Bilaspur shall be
conferred on a candidate who fulfills all the requirements specified in the
rel evant Ordi nance. The Master degree will be awarded on the basis of course
and exam nation conpleted by the candi date as per the evaluation process
described in this regulation. The Master of Arts/ Science/ Comrerce courses shal
be spread over four senesters. In each senester, there shall be theory courses
and where required practical courses (Laboratory work, fieldwork, project work
and etc.). Witten and Practical Exam nations shall be conpleted by the end of
each Senester. There shall be nunerical marking in the evaluation. 2. There
will be 4 theory papers and 2 Practical papers in science subjects and 5 or 4
Papers in other disciplines (Arts/ Comrmerce/ Mathematics/Literature) of 100 marks
for each paper in all senester, however not nore than 20 theory papers in a
total of four senmesters in any subject. 3. There shall be an Interna
Assessment of 20 marks in each theory and practical paper of each and at the




Apart fromit the
both UG and

be conducted of 80 marks.
tests in between the session for
PG

Exam nation will
nmodel

End of Senester
col | ege conducts unit tests,

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Qur college is affiliated with Bilaspur university so we follow the

Uni versity’s cal endar and ensure its proper adherence. It consists of various
curricular, extra, and co-curricular activities. The cal endar is uploaded on

the coll ege website, displayed on notice boards, and is comuni cated to

students. It is updated and revised with respect to the college. Al the

cl asses and exam nations are planned as per the cal endar, thus ensuring
conpl et e adherence. Conpliance of Continuous Internal Evaluation with Academ c

Cal endar .

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://dl scollege.in/iagc/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA- 003 BA BA - 111 145 136 93.7
(Hi story,
Soci ol ogy,
Political
Sci ence,
CGeogr aphy,
H ndi
Literature,
Engl i sh
[iterature)

BCOM - 133 BCom B.Com I11 66 62 93.9
BSC- 006 BSc B.Sc. Il 110 84 76.3
BSC BT BSc B.Sc. 111 6 6 100
- 006 Bi ot echnol og

y
BSC CS BSc B.Sc. Il 28 24 85.7
- 006 C. S
BSC MB BSc B.Sc. II1 21 21 100
- 006 M B.
BCA- 018 BCA B.C A 15 9 60
MA H S- VA M A 5 2 40
433 H story
MA GEO VA M A 14 13 92.8
473 Geogr aphy
MA ENG 403 VA M A 8 6 75
Engli sh



https://dlscollege.in/iaqc/

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://dl scollege.in/iaqc/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Ni | 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Ni | Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni | Ni | Ni |l Ni |

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Ni | Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Chem stry 2 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/12723_Pass_percentage_1630399394.xlsx
https://dlscollege.in/iaqc/

Department

Number of Publication

Ni |

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | Nill 0 Ni | Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill Ni Il Ni Il 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Present ed 2 2 1 1
papers
At t ended/ Sem 4 5 1 1
nar s/ Wor kshops
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Bl ood donati on NSS 4 120
canp
Mat dat a j agr ukt a NSS 5 100
di was
Nati onal Youth NSS 2 120
Day
One day Canp in NSS 2 50
vil | age Lof andi
One day Canp NSS 2 50
(Col | ege canpus)
One day Canp in NSS 2 50
Jora tal ab
One day Canp NSS 2 50
(Col I ege campus)




NSS Day NSS 80

Orientation NSS 70

Program

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

Ni | Ni Il

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at NSS Cl eanl i ness 2 50
(Lof andi
Village))
Swachh Bhar at NSS Cl eanl i ness 2 50
(Col | ege
campus)
Swachh Bhar at NSS Cl eanl i ness 2 50
(Jora tal ab))
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Ni | 0 NA 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
acilities etc. during the year

—+

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

St udent 10/ 12/ 2018 10/ 12/ 2018

exchange

| ASE,
Bi | aspur

I nt ernship

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities




Pt. Sunder Lal
Shar ma Qpen

Uni versity, Birko

Road, Bil aspur

23/ 02/ 2018

na

Study Center 48

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for

infrastructure augmentation

Budget utilized for infrastructure development

5725000

2527313

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Nill

Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

or patially)

Nature of automation (fully

Version

Year of automation

Ni |

Nill

2021

4.2.2 — Library Services

Library
Service Type

Existing

Newly Added

Total

Text
Books

9689

Nill

Nill Nill

9689 Nill

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 70 2 4 3 1 6 100 0
g
Added 0 0 0 0 0 0 0 0
Tot al 70 2 4 3 1 6 100 0



https://assessmentonline.naac.gov.in/public/Postacc/MoU/12723_MoU_1630400743.xlsx

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1537526 1397751 625053 568230

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Qur coll ege ensures optinal allocation and effective utilization of all the
avai | abl e recourses for maintenance and upgradation of different facilities for
students by using the self generated finance. Regul ar neetings anbng vari ous
comri ttees and Governi ng bodi es are conducted to deci de the budget allocation
and utilization strategies. Departnental and |aboratory needs and mai nt enance
is done by Lab In charge and supervised by HODs of the concerned departnents.
Cal i bration and mai nt enance of |ab equi pnent’s are done in tine to tinme. for
Li brary, the requirenent and |ist of books is taken fromthe concerned
departnents and HOD' s, the finalized Iist of required books is duly approved
and signed by the Principal. To ensure return of books, ‘no dues’ fromthe
library is mandatory for students before appearing in exans. O her issues are
resolved by the library commttee. Sports officer take care of yearly sports
activities. The various committees are formed to ensure students satisfaction,
support, grievance's redressal, discipline, safety and so on. The
adm ni strative and academ ¢ sections have sufficient nunber of conputers al ong
with WFI and LAN connection. The stock register is nmaintained by departnents
which is duly verified. The hygiene is nmaintained in the canpus as water
purifier enabled water coolers installed, ensure routine garbage di sposal and
garden and | andscapi ng nai ntenance., The college canpus activities are randomy
i nspected by the principal.

https://dIscollege.in/iaqc/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Ni | 0 0
frominstitution
Fi nanci al Support
from Ot her Sources
a) Nati onal Post Metric OBC, 592 3330964
SC and ST
Schol arship from



Nil
https://dlscollege.in/iaqc/

Chhatti sgarh
Gover nnent

b) I nt ernati onal

Ni |

Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ni | Nill Nill Ni |

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill Ni | Nill Nill Nill Ni |l

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
12 12 90
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Ni Il Nill Nill Ni Il
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
Ni Tl Nill No data Ni | Ni | Ni |
avai |l abl e as
per

prescri bed

3% %ile upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)




Iltems

Number of students selected/ qualifying
Any O her

11

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity
Ni |

Level

Ni |

Number of Participants

Nl

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l Ni | Nl Nl Nill Ni | Ni |
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student council is selected by nom nation procedure in the college. The

class representative are chosen on the basis of acadenic nerit and they work
under student council. The Student council has follow ng post: (1) President
(2) Vice President (3) Secretary (4) Joint-secretary. They take the oath. in an
of ficial cerenpbny The student council along with the NSS students takes
actively part in all the college activities Iike Sem nars, Conferences,
Cultural, Sports and Departnental awareness programes (DAP). They act as
vol unteers and play an inportant role in overall activities conducted in the
col | ege.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes
Al ummi Association is a registered body in our college. At the end of session
the al umi

of college are invited to discuss the acadeni c potency of the

col l ege that benefited themfor carrier build-up and what kind of nore academ c
augnent ati on could be done to serve further batches of students. They al so
share their success stories and nmenories of the college at Alumi Meet.

5.4.2 — No. of enrolled Alumni:

288

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Al ummi associ ati on organi zes neeti ngs.

Feedback is taken for inprovenent in
col | ege.

Time to tinme career guidance is given to present students.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Qur college is self-financed and run by Parth Shikshan Samiti (Registered
body). The hierarchical structure is as follows: 1. The Managenent 2. The
CGoverni ng Body, 3. The Principal 4. The Co-ordinators of various conmttees 5.
Head of Departnents. 6 Faculty nmenbers. 7. Non -Teaching staff . In Governing
body there are two external nenbers nom nated by the university, one fromthe
state governnent, and two are teacher representatives fromthe college, during
the neeting all the decisions are jointly taken. The Institutions always
bel i eve and practice decentralization and participative managenent, which is
reflected in the decision making, planning and inplenmentation. The Managenent,
CGoverni ng body, Principal, |QAC Conmittee, NAAC Committee, Various Conmittees,
Non teaching Staff, NSS, all the stakeholders are involved in the
decentralization and participative nmanagenent as all are nenbers in all the
important commttees required for the functioning of the college, all are
wor ki ng together for effective functioning of the Institutions and fulfilling
the vision and mi ssion of our college. The Institution pronotes a culture of
decentralization and participative managenent involving all types of
st akehol ders in the process of decision naking. The nmanagenent al ways believes
in decentralization and participative managenent. The managenent endeavors best
substanti al independence to the Institutions in all area of decision naking
process. 2. Adnministration: Administration is the backbone of the Institution
Institution firmy believes to provide quality education to the society. The
Col | ege administration plays an integral role, |eading and supporting the
devel opment and i npl enmentation of policies, prograns, and initiative that are
associated with the vision and mi ssion of the college. The admi nistration
ensures the snooth functioning in the all areas |ike Adm ssions, Account and
Fi nance, Record Keepi ng, Eval uation and Supervision, and M ntenance. 3.
Faculty Menmbers Faculties maintains the healthy relationship with students,
faculties, and cormmunity. The faculties are execute the policies and prograns
accurately and constructively. The College faculties represent the ethics and
attend the professional ethics in the education. 4. Departments The Primary
role of the departnent is to provide the acadeni c excellence in all activities.
The Departnents and Head of the Departnent are performtheir role and
responsibilities initiated with the vision and m ssion of the college. 5. Non
Teaching Staff In the adm nistration non teaching staff plays crucial role in
managi ng the day-to-day work. The assigned to non-teaching staff is to neet and
acconpl i sh operational and strategic objectives.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Onl i ne adm ssion procedure and
transparency are adopted by the college
as per the affiliating university
nor ns.

I ndustry Interaction / Coll aboration W have MoUs with different academ c,
i ndustry and ot her social groups for
faculty resource programre and
organi zati on of various awareness
pr ogr ame.

Human Resour ce Managenent Human resource managenent is the




crucial strategy for the nanagenent.
The faculty nenbers are encouraged for
i mproving their academc quality for
academ c grow h. The col | ege nmanagenent
al so ensures the equal opportunity for
each staff. The coll ege provi des sone
part of the registration fees for
attending faculty Devel opment Programre
(FDP) and sem nar/ conferences/
synposi a, even |eave and tine-off from
regul ar academic work are al so provided
to the faculty person pursuing Ph.D. or
any ot her higher degree. The coll ege
has well drafted HR policy for teaching
and non-teaching staff.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The col |l eges established Centra
Li brary in academ c building. W have
sem aut omat ed Li brary Managenent System
LMS). The library has provided free W-
Fi to students to explore academc
dat abase. Library has al so | NFLI BNET
facility for students and teachers with
login ID and Password. The library has
Book Bank Schenme for ST and SC
candi date. The library has Hamar
Chhattisgarh Corner to pronote
Chhattisgarhi and its culture anong
students and teachers. The library has
computer facility for financially
unstabl e students to access e-resources
when needed. The Reprography service is
avai |l abl e. | NFLI BNET access avail abl e
for faculties and students. W have
added journal s and books yearly as per
the requirements of the departnents.

Research and Devel opnent

The col |l ege has Research Devel opnent
Cell, which is a dedicated unit for the
sanme. the college |evel semnars are
sponsored by it. Apart fromit guidance
and support to teachers for attending
various Faculty devel opnent program
sem nars and wor kshops etc., is given
fromtinme to tine.

Exam nati on and Eval uati on

Conti nuous eval uati on by conducti ng
unit tests, internal exams, nodel test
and final exam the weak and advance
| earner is assessed by eval uati ons.

Teachi ng and Learni ng

Apart fromtraditional chalk and talk
nmet hod, | CT enabl ed teaching is al so
encouraged in the college. Theory and
practical based learning |ike
educational tours, excursion, field
visit, PowerPoint presentation and
ot hers nmethods are al so adopted by
various departnents. The MOCC resources
(i.e. NPTEL, SWAYAM e- PG Pat hshal a,




SWAYAM Prabha etc.) and | NFLI BNET are
al so used by faculty nenbers to deliver
updat ed academ ¢ know edge to students.
Students are al so encouraged to use
such resources for their interested
subj ect area.

Curri cul um Devel opnent

The college follows the curricul um
laid by the affiliating university, and
efforts are sincerely done to inplenent
it effectively. Proposal for initiating
Skill devel opnent progranms has al ready

been processed fromvarious state

governnent and central governnent
schene. Besides that, self financed
courses will also be initiated - Tally,

Soft skills, etc. in near future.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The I nformati on and Conmuni cati on
Technol ogy (ICT) tools are used in the
coll ege to communicate in a better way,

to maintain transparency, to attain
various node of comunication to ensure
reachability of notice to everyone.

Adm ni stration

The use of Bionetric attendance, CCTV
surveillance to ensure safety inside
the canpus, student MS in excel sheet

are mai nt ai ned, Wat sApp group for

i nstant communi cation regarding the
admrative circulars. The M office
package is used to mmintain records.

Fi nance and Accounts

The use of Tally ERP 9.0 to nmintain
account information and audits report
generation.

St udent Admi ssi on and Support

M S in our college involves preparing
a conpiled and i ndexed |ist of
adm ssion details of students,

departnents details, office work and

other HR related data. Student MS
prepared in excel sheet and nerit |ist
prepared during the adm ssion session.

Afterward this MS data are used to

communi cate to students when needed.

This will also help during Al SHE dat a
feeding to portal. The Student and

Staff data maintained in excel sheet.
The feedbacks are anal yzed in excel.

Exam nati on

The exam nation data maintained in
excel sheet.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support




workshop attended
for which financial
support provided

professional body for
which membership
fee is provided

Nill Ni | NA NA Nill

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill Ni | NA Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ni | Nill Nill Nill 0
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
20 81 9 29
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
EPF and Medi cal EPF and Medi cal (1) Post netric OBC,
i nsurance i nsurance ST, SC schol arship by
Chhatti sgarh Gover nment
(2) Smart phone
distribution to student
under the scheme Sanchar
Kranti Yoj na.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Col |l ege conducts internal and external audits every year. Internal audit is
conducted by the internal finance conmttee. The committee verifies the incone
and expenditure details and report is submtted to the coll ege nanagenent duly
signed by principal. External audit is conducted by appointed CA At the
begi nni ng of financial year, proposal on budget allocation is subnmitted by the
principal to the managenent. The budget includes recurring expenses such as
sal ary, nmaintenance of infrastructure etc., and non-recurring expenses |ike |ab
equi prent purchases and furniture etc. The expenses are closely nonitored by
the accounts departnent. internal audit commttee audits all vouchers and




verify. If case of discrepancy, the principal and nmanagenment are notified. The

external audit are carried out by chartered accountant as per the government

rules. The audited statement is duly signed by the auditor and authorities of
t he managenent and chartered accountant.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion II1)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Ext er nal Yes | nt er nal
Audit conmttee Audit conmttee
Adm ni strative Yes C A Yes I nt er nal
Audit commttee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent Teacher Meeting (PTM conducted to encourage parent to know about

col | ege academ cs infrastructure. PTM ensure the effective delivery of proposed

coll ege activity throughout the year. During PTMthe parent feedback are
col l ected and anal yzed.

6.5.3 — Development programmes for support staff (at least three)

The support staff is encouraged to pursue higher education, the interested
staff is given |eave and fee is also waived if they study in our college.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The coll ege has taken nmany initiatives for overall devel opnent to keep-up the
standard laid by NAAC for an affiliated institution.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Pronot i on 30/ 11/ 2018 30/ 11/ 2018 30/ 11/ 2018 42
of Chhatti sg
arhi Culture
and




Literature
anong
students and
faculties

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
B. Ed Nill Nill Nill Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

bi ot echnol ogy ,
their waste as per the |latest guideline updated by Central

managenent — 1. Sol ar panel

bot any,

As an alternative source of energy the follow ng steps has been taken by the

systemwas installed in the academ c buildi ng under

energy conservation initiative and the electrically stored in inverter

of batteries integrated with CPU) for further usages. 2.

LED lights in the college canpus to conserve energy. 3. Verniconpost unit was
installed to manage organic waste effectively. 4 The | aboratory of

chem stry and microbiology are instructed to dispose

(series

Encour aged the use of

Pol | uti on Contr ol

Board (CPCB), India.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 4
Rest Roons Yes 4
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 30/ 11/ 2 1 Chhatti 126
018 shgarh [Pronotion
Film of Chhatt
Pronotion | isgarhi
Language
Cul ture
2019 1 Nl 27/ 04/ 2 1 Pr ovi de To 45
019 t he provi de
dri nkabl e |dri nkabl e
water to |water to
stray stray
ani mal s ani mal s




during |by Depart
sumrer nment of
under Soci al
Ani mal wor k by
Vel fare keepi ng
Pr ogr amre wat er
cenent
vessel s
at
di fferent
pl aces in
the city
during
SUmer.
2019 Nill 29/ 04/ 2 1 To 53
019 Awar eness |bring the
programe |awar eness
on 10th |about the
Annual frog and
Save the [its inpor
Frog Day |tance in
t he
ecosystem
2019 1 18/ 01/ 2 7 Cl eanli To 112
019 ness Envi fl oat
ronnent al |awar eness
conser vat anong
ion for yout h
Yout h towards c
| eanl i nes
s and env
i ronnent a
| conserv
ation
2018 1 02/ 11/ 2 1 67
018 Awar eness |Awar eness
Pr ogr amre |pr ogr anme
on Snake: sto
Contr ol bring
Snakebite | down the
Mortal ity |snakebite
nortality
rate and
also to
clear the
myt hs
about
snakes
nenti on
their inp
ortance
in the ec
osystem

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders




Title Date of publication Follow up(max 100 words)

Code of Conduct 11/ 06/ 2018 The col | ege Code of
Conduct (CoC) was
prepared to ensure the
human val i ses and ethics
anong students and staff
of the institution. The
wel | pl anned CoC of the
institute helps to
mai ntai n val ues and
et hi cal aspect of the
st akehol ders and to
devel op di sciplined and
ef fective acadenic
ecosystem The CoC is
al so published in the
col | ege prospectus at the
commencenent of the
adm ssi on every year

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Shat Prati shat 11/10/ 2018 11/10/ 2018 120
Mat daan

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

To make the canpus eco-friendly the college takes serious efforts : 1. Regul ar
Mai nt enance of the gardens and | andscapi ng throughout the year. 2. New
plantation is done routinely. 3. The solar panels were installed for
alternative source of energy. 4. LED lights are used to save energy consunption

5. The organic bionass is routinely collected to prepare organic fertilizer
for campus flora. 6. Water harvesting systemis there in college canmpus for
ground water recharge, this reduces the pressure on processed supply water so
i ncreases the green living.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Hamar Chhattisgarh (Qur Chhattisgarh) corner in Library. |nauguration of
“Hamar Chhattisgarh” corner in the central library in college was done on 2nd
March 2017 by Dr. Vinay Kumar Pathak (Chairnman, Raj Bhasha Aayog, Governnent of
Chhattisgarh) in association with Raj Bhasha Aayog, in the nenory of |ate
Pandit Anritlal Dwi vedi (Recipient of First Isuri Prize). It is collection of
Chhattisgarhi arts, culture and literature. The nain objective of this
initiative is to promote cultural and spiritual literature heritage of
Chhattisgarh. Since then various events have been organi zed, through
departnental student activities and many regional witers have got this
pl atform and opportunity to inaugurate their book and pronote it through
various progranms organi zed under it. The institution pronotes use of
Chhattisgarhi |anguage in every possible aspect in teaching | earning process.
The institute has got recognition for the same and Shri Basant Sharnma
(Chairman, D.L.S. P.G College, Bilaspur) on behalf of the institution received
award from Chhatti sgarh Raj Bhasha Aayog, Govt. of Chhattisgarh in 5th Regiona
meet 29th Jan. 2017 for popul arizing Chhattisgarhi |anguage through various
wor kshops, seminars. In this session, for pronoting Chhattisgarhi film the




casting and production crew came to the college. The main probl em encountered
inthis practice is fund and sufficient nunber of literature fromdifferent
sources to keep the library well maintained. 2. Establishnent of Medicina
Pl ant garden The medi ci nal herbal garden is established in our college, with
mai n obj ective of popularizing the utility of inportant nmedicinal plants anong
the various stakehol ders and sensitize the public about our traditional
et hnobot ani cal know edge. It also hel ps in conserving Rare, Endangered and
Threat ened species present in our state. we have green house for conserving
important nedicinal plants as well as in open garden al so nedicinal val ue
pl ants have been planted. The students also gets well acquainted, when they
| earn by seeing, they know their scientific nanes, famly, utility and other
environnmental factors. which affects their physiology and nedi ci nal val ue
content in plants. Botanical / nedicinal gardens plays crucial role in the
conservation, cultivation and utilization of nedicinal plant species, and
research activities for students undergoing in house project or internship
rel ated Botany, M crobiology or Biotechnol ogy. Medicinal plant gardens have
pl ayed a significant role in education and research of plant species used for
medi ci nal purposes. This initiative was highly appreciated by the visitors in
our college. The main problem encountered in the practice is funds for regul ar
mai nt enance and procurenent of authentic nedicinal planting material.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://dl scollege.in/iaqgc/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

To be a distinctive and innovative institution of national significance an
institution with a pivotal role in the educational, economc, social, cultura
and environmental infrastructure of its region and which reaches out to the
peopl e of the marginalized sections and the rest of nation through its research
and teaching. The stated nissions are dynam c ones and encourage new i ncl usions
fromtinme to tinme dependi ng upon student’s preference and | ocal needs. Care is
taken to ensure the holistic devel opnent of the students. The vision, mssion
and goals of the institution are in tune with the objectives of higher
education. The governance of the institution is reflective of an effective
| eadership. The college ains at an integrated and personalized educati on of the
youth so as to produce intellectually conpetent, norally upright, socially
committed, spiritually inspired and nationally dedi cated nen and wonen in the
service of India, today and tonorrow. The college is committed to prepare its
young cadets in such a way, so that they can fight for education, own rights
and enpowering of the |esser privileged social groups such as the tribal,
backward cl asses, mnorities, wonen and ot her vul nerable sections of the
soci ety.

Provide the weblink of the institution

https://dl scollege.in/iaqc/

8.Future Plans of Actions for Next Academic Year

In this academ c session departnmental |evel and college | evel progranmes were
organi zed focusing on environnental consciousness (frog day and snake awareness
programe) for students and teachers. In next academ c session efforts will be
organi zi ng national |evel with external expert inputs and covering all the aspect
of quality initiative as described by NAAC



https://dlscollege.in/iaqc/
https://dlscollege.in/iaqc/
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